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A study on the social status of Chinese working women
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Abstract

In the new era of socialism with Chinese characteristics, the social status of working women has become a focal point of societal
concern. With economic globalization and improvements in women&#039;s education levels, women&#039;s participation in the
workplace is increasing. However, gender equality in the workplace still faces many challenges, especially in the rapidly developing
social context, where women in the workplace experience significant inequalities in employment opportunities, compensation, and
promotion prospects. From the perspective of sociological conflict theory, gender inequality in the workplace reflects an uneven
distribution of power resources across genders. This paper analyzes the social status of working women from a sociological conflict
theory perspective, exploring the main issues and causes faced by Chinese working women, evaluating the effectiveness and
shortcomings of current efforts to improve their status, and proposing corresponding improvement strategies. The study finds that the
social status of working women is influenced by traditional cultural concepts, social institutional arrangements, and corporate culture.
To further enhance the status of working women, the government and all sectors of society need to take practical and effective
measures to implement gender equality policies, break free from the constraints of traditional gender roles, and achieve true gender
equality in the workplace.
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