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The Current Situation and Countermeasures of High level
Talent Management in Local Universities under the New
Situation

Ruinan Ai

Capital University of Economics and Business, Beijing, 100070, China

Abstract

Universities are an important combination of technology as the primary productive force and talent as the primary resource. Under the
guidance of new challenges and development opportunities, local universities in China should regard high-level talent management
as an important development strategy and cultivate more comprehensive talents for the Party and the country through comprehensive
system optimization. The paper provides a brief analysis of the demand for high-level talents in local universities under the new
situation, and analyzes the existing problems in the construction of management mechanisms, the creation of digital management
models, and management evaluations. It proposes solutions such as building a scientific management mechanism, improving the
digital management system, and innovating diversified evaluation systems, in order to empower the management of high-level talents
in local universities under the new situation and lay the foundation for the shaping of higher-level talents.
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