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[Abstract]) Based on the modern demand theory, this paper puts forward the
demand factors of 12 scientific research staff on the basis of employee interviews, and
carries out a questionnaire survey using the SPSS Statistics 17 statistical software, the
effective questionnaire survey data of four researchers in Beijing, Shanghai, Wuhan
and Xi'an were counted. The results show that the most important 3 demand factors
in China's military research institutes are housing security, job promotion and job
interest. In the management practice, we should establish the corresponding incentive
mechanism according to the demand characteristics of scientific research personnel in
military research institutes, so as to arouse their enthusiasm for active work.
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Exploration of Innovating Community Party Building Work Under the New Situation

Innovatively Implementing the "Four Basic Projects" on Muping District

Cultural Street to Promote the Upgrading of the Community Party
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[ Abstract ] In view of the current community party building problems, the Muping district

cultural street based on the construction of grass—roots organization system, basic work fine,

genetic engineering characteristics, the extension of the base, to explore the implementation
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of "Four Basic Projects", promote the upgrading of the community party.
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