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high-quality employment?—Empirical analysis based on
CFPS data
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Abstract

This study starts from the micro household level and uses data from CFPS and China Statistical Yearbook from 2018 to 2022 to
systematically evaluate the impact of artificial intelligence on the quality of labor employment. Based on empirical results, a high-
quality employment implementation path and policy guarantee system in the era of artificial intelligence are constructed. The
empirical results indicate that the development of artificial intelligence has a promoting effect on achieving high-quality employment
for the labor force. Further research has found that the development of artificial intelligence significantly improves job satisfaction
and labor compensation among urban residents, significantly enhances job security for rural populations, while reducing work
intensity; The group of high skilled workers exhibits a clear advantage in “technological adaptation”; The development of artificial
intelligence has a non significant negative impact on the labor remuneration of low skilled workers, and significantly increases work
pressure. Low skilled workers face greater challenges in technological change.
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