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Abstract

In the process of modern enterprises development, although the number of employees is no longer a factor that determines the level
of enterprises development, enterprises employments is still the main foundation to support the operation and long-term development
of the enterprises, and it is also the main driving force for the enterprises to burst into full vigor. Therefore, in today’s enterprises
development process, enterprises employments management is still highly valued, optimizing the allocation of personnel structure in
enterprises employments management can significantly improve labor productivity and the enterprises’ own economic benefits. The
paper makes an in-depth analysis of the problem of aging of the employments in enterprises to improve the efficiency of enterprises
employments management.
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