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[ Abstract ]Ethnic universities are responsible for cultivating high-level talents for ethnic minority
areas and ethnic minorities in higher education. As an irreplaceable carrier for the construction of
campus culture in ethnic universities, the students' association plays a more and more important role in
strengthening the construction of campus culture and carrying out ideological education. In the face of
the new situation, this paper analyzes the characteristics of the student associations in ethnic colleges
and universities and the problems existing in the development of the current students' associations in
ethnic colleges and universities, and explores and studies the innovative ways of the management mode
ofthe student associations inethnic colleges and universities.

[ RBIA | Rk Bake; 3 AL A 8 AR X,

[ Keywords ]ethnic colleges and universities; student organizations; management mode

[ DOI ]http://dx.doi.org/10.26549/cjygl.v2i4.785

PG R, e AT A I ATDRE
WA e S WEH L Pt (212 D N ST

R, HEETESEFRL RAER A FREIRIE

¥, @R AR E R B A A R O AT
{ERSk R E" . RIS S HE PR E ORBHX
VDB G SRR ANABITHE, BB IR EIES A
IERREE . M A RIR S bRl St
ARV EZEIR, (EImBRARE S AR AT e AR
B HAAEEBOREZIOERP, BEE T, nfegt—a)

102 201844 A

2 RERERFEHLERS

RIRBEARR LI DRI A0 12, RIS R HASTTARA
JERIRIZEHBIC , RIS R KUBTRN, R SRR E &, BT AR
Bk At B R R R 4  BER RS , el R g
SRR RIS e R I B B A, A BT ST R
TEISIEHDISE (R FIRE , S Rl R IR TR &



SYNERGY

-

Financean d Management I 22 55 @& 32
April 2018

EAMERE RS, SIS IR RBO U SR .  TRIBSL
HOZRENE M P R R e e 2 A A A O R 22 B TR SN A AL
FE eI, EAFZLBERERAE, B ENE3E5.

3 SMRKEERFEHEL BFEREE

3.1 ERENATE, EENFH gL

U BT S A A TR B (U SR e U A R Y
JRI b WP AR A R Rk i D3 23 i 5 | SATE A, i
WOR AT B B RS A LB AT RS 2 AT, iy
A ZTCSE RGN, i BB E B AE AR,
HBEsE AT R, LB T A LA D B A e
By, RSB B e o sk DS T R A
AORHBFHE BRSNS, A B BB A A AT RE
s/ DRERE A PIES A TTEBRARIER R, REE
JEAHIER HI.

32 IEEHEHSH, RDEWHIESHID

RERZRGA AT ER TS T T —E 3,
{BRRAERERD & A R R DR LR A F iy
HRIRAAEETRAYR TR SR, +EHEEA LA T e
e —RRIRbRERITE SEIM b T —4eny = Tk
EIAE, 4 H R E RS TR, —2a SRR R
JE IR T TR B IARMG R T RIRBRIR R ,
Rl B . RIS DR R 9 B
S HERUEBER e B Ah B TR R, R
T DB, A DB R AR AR TR T
TTIHAIH SR N R R0, 1 F ATede s SURMs X &
AR SN, M T A A B RORR R . XA E T D
I T RS A ] T RRI IR A R

3.3 RESHEABIHTEHR

RIGBER A= 5 0 F AR IHE ORI DR DR ek
BEERNABITHE, LA HREe: R E N
BT HEESRENENS, SAAERH AR,
I, 2 SRR AT R AT 2B IR ] 5 S N
sl [ IEThZE . T REahi Rl ZZHER &8, ik
A NEIFREA R R B ] MELASP BN, 22 T

RSB IR Al & R A S Ik ah itz 721, A
g2 THEBIEEDTE S

3.4 FEHAFTHRRE, EHRZHE

TP 5 | oA At R i P BIRE R KA Fe G
JIHHIRr R BT RS A, R Es st IR
SRR, iz Ll EIMIHEEATE S, £ 58 REEHIE

W2, AR HE I QTR RGBSR DURR IS
1L HE TR, EEITE A, BRI it
G, B AR 5 iGN ES  (HiESE S RIR TR TR
K TEBINEEE il , RFEV N, AR Sz s,

4 REREZZFEMASTEEX GIIRE

41 BIFFEEEN, R FAA A FEHEAR
TEEEE

PR R R A, O ImEASE A A A R A
FIERHRA TR R, B 2w BT HHA T
BB IS B A SR A A S B A S RS S o
A IR BRI RAA T LB SR e T AR B A
B R A SRR FR 1R, X H2E M)
BEATIRLS AR, HAMR IR B, At EvEsh bk A B
IEHE, et IERIRR R B ByE 2 E A 1E H
FHEEVER . AINEDOE IR 8 TV RE T DR i S A it
RXBAG/ VOGRS EER TERRR s S50, RIE
DER IR HIROEREA R, MRS F S 20 Sr0/ DR

42 B HEEFEHEANDEEN S

TR, AR P o] S T E A
B, FEAL A SE st Tt AR T AW i 22 T B AR, LA
ERCHTES T RIRREA A B SR EDR S T R 1
i S (=B 7S/ D R PN 2 S e 97 S == il - o -3
FARRAFERSHIRE, hiss A TER R S TS ok
At AL RS o S AFEIE RIS RO T K8 =,
CEEIBRENT N A TR, A IR A R S
RIFHUE . B BBRINLE] 5 THARSIRTE B TP HIRE , B
lrEAE L I SE b A TR AIED

4.3 REFESHAHNFZEHEAETERSE

MR BREEE Loufb ke, IREREHEIE DR
TEH RIS SIHES R AL AT AR e At TS T
R T Eahsnt, SHEFRIRERA R A E AT
TR o BRI, R EARR S A A T B R A A P
TR TR, Bt LIRS A O E B HA B
F fRBESE A EH A AR YR, AR
PR GERZ T S AL & P, RINE [ —1
KPR EAEATIE AR 55 T S B B A RO BT AR L T
(A1, SEEETRFBE, BN RN S, (RAEE AR A
o

201844 A 103



I4 225 3R FinanceandManagement
April 2018

“_ SYNERGY

4.4 REHS T i NMER RS S1E A

FEREAAERIESI P T 2 B RO INMER R HE,
RO E AT TS TR EZ A, e RO ER A
TEEBOSUCHEN T T, itaE ROINERAEE
5 R L BT BRI A, R — R B
AN el Ny NN S Ry S NS A0 a= s M D
NAAR, AEHE I SR A2 1 RO N EIR AR 5 140
HES R, Dt e UM E R RS | it B SO 2%
B AEMENEE , TR IR TSR ERRITT
BT E RO ERARB IS 1S, Bk E 0
IMERARAIC AR HFEE .,

4.5 RALFEAFALEN, ERIFLRMBTES

— RGN ORI B el 128 BT
K RIS P], IR TR A A BN O B R SR e, T
FRee A B AR LR Bl RO A R A IO T B, 5
RIRBERH P AR IR AR IR R A . Rl
F S5k LENIE SRR, Bl A R Tl S S
B> ] I RS ENERBAMRBIE Sz . =SS
HOR R STRK, BIER AR A A B e
AR SIOTERY S LI R R IR St Tl R FRAS R EE
B, B A EAR IR BT RE , T RIS SD , A Ak HE
BRI ER AT R G

104 201844 A

4.6 IEAFBEEREAFE, IFHtAEEER

REpH BT R e B IR 2 —, LB
RS 2R ATV 5, A H AR A i Ak AT 14
oA i & il VAN R AW a i iV = S S e e
3T THAE TR ERIEA IR B S e T
H, RRIESFAE AR AR R A T E R
B, [FIRT IR ZE i PR Z6 4 DX RER R DX B T3S | 5, (2 3
HIRREA R, S5 | ARE BIH.QQ B 4IRS
WP, TR T RIANZS [RIORRA, 12 T - BrEshseg , 12
& S 5ERTGER,

S0k

(G DAt A OMIME LA TR e e A T S
P EREE ] P R TS ,2018,4(02):95-96.

[2I5IEE A BT e ek P A L0 P B ) 2 () 42
229% 51,201 7(08): 174-175.

BUTE, S ROk & bt A A R AT 7T D] B NE
KEFFAREEF A 2R 00,2014(04):147-150.

[41PNE A SR e, BRI M2 ek 2 A O IR S —— DA rh R R
IR AT >] H1,2013(22):56-57.

(512 B SR AN A S e A I B LIRS T S 61 [I]. 78
FHE B 1,2010,20(01):36-38+44.

[O1FEHE. M Ak B R SR AA BRI KR Tk
TRGSHERITFTIR),2011,32(04):41-44,



