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Abstract

In today’s fiercely competitive business environment, talent has become one of the most valuable resources for enterprises. Excellent
talents can bring innovation, improve production efficiency, enhance customer satisfaction, and ultimately drive the improvement
of enterprise performance. In response to this, this paper first analyzes the existing talent recruitment and retention strategies, then
elaborates on their relationship with corporate performance, and proposes corresponding solutions to the current difficulties in the
application of talent recruitment and retention strategies, hoping to contribute to the improvement of corporate performance.
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