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Research on Strategies for Improving the Efficiency of
Archive Management in Public Institutions

Lunna Yi
Inner Mongolia Trade Union Media Center, Hohhot, Inner Mongolia, 010090, China

Abstract

Archives management of institutions is an important part of archives work in our country. In order to improve the efficiency of
archives management, this paper has carried out detailed research and observation through consulting a large number of documents
and materials. Then, according to the present situation of archives management in public institutions, this paper puts forward some
strategies to improve the efficiency of archives management. First of all, the use of electronic form to manage the archives, which
can improve the speed of file search, save a lot of warehouse space, but also conducive to the safe storage and remote transmission of
files. Secondly, strengthen the professional training of archives management personnel to improve their archives management level
and service quality. Finally, establish and improve the standardized archives management system, standardize the collection, sorting,
preservation, utilization of archives and other work processes, so as to improve management efficiency.

Keywords
public institution archives management; electronic management; professional training; management system; management efficiency
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The Impact of Digital Transformation on Document Work
in Power Enterprises

Ying Li

Yunnan Huadian Jinsha River Midstream Hydropower Development Co., Ltd. Ahai Power Generation Branch, Lijiang,
Yunnan, 674100, China

Abstract

The digital transformation of power enterprises is not only a technological innovation, but also a profound reshaping of traditional
work modes and processes. With the rapid development of information technology, power enterprises are gradually moving from
traditional production and management models to comprehensive digitization and intelligence. During this process, document work,
as an important link for internal communication and information transmission within the enterprise, has become increasingly urgent
and important for its digital transformation. This paper explores the problems in traditional power enterprise document work, analyzes
the impact of digital transformation on power enterprise document work, and proposes a path for the digital transformation of power
enterprise document work, aiming to provide reference and inspiration for the development of power enterprises in the digital wave.

Keywords

digital transformation; electric power companies; paperwork
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Empowering High-quality Development of State-owned
Enterprises through Party Building Guidance

Mofei Liu
Henan Jinyuan Real Estate Co., Ltd., Zhengzhou, Henan, 450006, China

Abstract

With the continuous consolidation of China’s international status and the steady improvement of social and economic level, all kinds
of enterprises have gone beyond the role of simple economic organizations, and have been given higher political responsibility
and mission. Therefore, we must consciously upgrade our political position, examine and solve various problems from a political
perspective, and ensure that it resonates with the overall situation of national development. In this context, scientific and efficient
promotion of party building has become a key path to lead the high-quality development of enterprises. Although some enterprises
are currently facing many challenges and shortcomings in the implementation of party building work, by adhering to the “four
guidance”, and deeply digging and giving play to the potential value of party building work, it can effectively promote the landing of
party building work and inject strong impetus for the high-quality development of enterprises.

Keywords
Party building guidance; enterprise; high-quality development
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Exploration on the Construction of Archive Security
Management Mechanism in Public Institutions

Jing Gao
Diwopu Branch of Urumqi Highway Administration, Urumgqi, Xinjiang, 830000, China

Abstract

With the rapid development of network technology, the problem of file security in public institutions is increasingly significant,
and the corresponding file security management mechanism needs to be constructed urgently. This paper takes the archives security
management of Chinese public institutions as the research background, adopts the empirical research method to analyze the problems
existing in the archives security management of public institutions, and explores the feasible path to improve the archives security
management mechanism from multiple perspectives. It is found that a perfect file security management mechanism should include
four parts: clear management responsibility, strong safety measures, effective risk assessment and continuous safety training.
Therefore, this paper puts forward the construction strategy to improve the archives security management mechanism of public
institutions, including enhancing the security awareness of archives managers, advocating the file security strategy led by science and
technology, and building a comprehensive file security prevention and control system. These research results can provide theoretical
support and practical reference for the archives security management of public institutions in China.

Keywords

public institutions; archives security management; management mechanism construction; risk assessment; safety training
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Reflections on Human Resource Management for Enhancing
Employee Happiness in Enterprises

Wei He
Aircraft Maintenance & Engineering Corporation, Beijing, 100000, China

Abstract

The fundamental principle of enterprise management is “people-oriented”, and happiness is the ultimate goal of human behavior and
the true source of behavioral motivation. Therefore, paying attention to and enhancing employees’ sense of happiness has profound
significance. It can stimulate employees’ enthusiasm and creativity, promote the realization of personal value, improve business
efficiency, promote sustainable development of enterprises, and ultimately enhance social harmony and stability. By analyzing the
reasons that affect employee happiness, from the perspective of human resource management, we actively promote the construction of
corporate culture, scientifically build a sound salary system, diversify incentive methods, plan career paths, improve the environment,
and propose relevant measures to enhance employee happiness. Digging deep into the potential of human resource management,
scientifically managing employees, and making the company a warm company are the directions that human resource workers strive
for. Improve employees’ sense of happiness, thereby promoting and achieving high-quality development of the enterprise.

Keywords
happiness; human resource management; corporate culture; growth; compensation and benefits
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Research on Information Security and Risk Management
in the Archives Management of Public Institutions

Junfeng Li

Liangcheng County Human Resources and Social Security Bureau, Ulanqab, Inner Mongolia, 013750, China

Abstract

The archives management of public institutions is a very important link, which has a vital impact on information security and risk
management. Based on this, we adopted the method of case analysis and in-depth interview in the research to deeply analyze the
current situation of archives management of the existing public institutions in China. It is found that the current risk of archival
information security mainly comes from the lack of technical protection ability and the lack of management system. The successful
risk management should focus on the establishment of scientific risk assessment model, strengthening technical protection and
the improvement of file management system. Our research provides practical and feasible suggestions for the risk management of
archival information security in public institutions, which can promote the comprehensive improvement of the archival management
information security system in China.

Keywords
public institutions; file management; information security; risk management; risk assessment mode
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Analysis of Strategies for Improving the Efficiency of Archive
Management in Government and Public Institutions

Yinlong Lv
Lianyungang Highway Development Center, Lianyungang, Jiangsu, 222000, China

Abstract

As important organizations for the operation of the country and society, government agencies and public institutions have certain
problems in archive management. This paper takes the archive management of government agencies and public institutions as the
research object, applies the theory of efficiency management, and conducts in-depth analysis of the current situation of archive
management in government agencies and public institutions through the collection of relevant data and field research. Research has
found that the problems with archive management mainly manifest in insufficient attention to archive work, outdated management
systems, and low levels of professionalization in archive work. On this basis, in response to the above issues, this study proposes
strategies to enhance the efficiency of archive management in government and public institutions, including strengthening archive
management awareness, improving archive management system, and promoting the informatization process of archive management.
Finally, by implementing these strategies, we aim to improve the efficiency of archive management in government agencies and
institutions, and better serve their functional operations and social development.

Keywords

government agencies and public institutions; archive management; management effectiveness; enhancement strategy;
informationization process
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Research on the Impact and Response Strategies of Medical
Insurance Policy Adjustments on the Operation Strategies
of Grassroots Medical Institutions

Jieli Huo
Teng County Maternal and Child Health Hospital, Wuzhou, Guangxi, 543300, China

Abstract

As the foundation for safeguarding public health, the operational efficiency of the primary healthcare system directly affects the
quality of medical services and the level of national health. With the development of the social economy, adjustments to medical
insurance policies have become increasingly frequent, usually covering changes in reimbursement scope, reimbursement ratios, and
payment mechanisms. These changes have had a significant impact on cost management, service quality, resource allocation, and
other aspects of primary healthcare institutions. The reform of the payment mechanism may force grassroots hospitals to make more
flexible adjustments in resource allocation. Therefore, it is particularly important to conduct a thorough analysis of the challenges and
opportunities brought about by the adjustment of medical insurance policies, and propose practical and feasible response strategies to
improve the operation status of grassroots medical institutions, enhance service quality, and strengthen the national health level.

Keywords
adjustment of medical insurance policies; grassroots medical institutions; operational strategy; influence; response strategy
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Common Problems and Countermeasures in Human
Resource Training and Development for Small and Medium
sized Enterprisess

Zhihui Wang
Zhejiang Hanhuan Education Development Co., Ltd., Ningbo, Zhejiang,315600, China

Abstract

In today’s rapidly changing era, small and medium-sized enterprises, as an important part of the economic system, are facing
unprecedented opportunities and challenges. In order to gain a foothold and develop continuously in the fierce market competition,
small and medium-sized enterprises must constantly improve their core competitiveness, and the cornerstone of all this lies in
the effective training and development of human resources. However, the reality is not optimistic, many small and medium-
sized enterprises have many common problems in human resources training and development, such as training objectives and
enterprise strategy, insufficient investment in training resources, training mechanism is not sound. These problems not only limit
the improvement of employees’ personal ability, but also restrict the overall development of enterprises. Therefore, it is of great
significance to explore the problems of human resource training and development in the development of small and medium-sized
enterprises in depth and propose targeted solutions.

Keywords

enterprise; human resources; countermeasures
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Construction of the “Three Mechanisms” Management System
for Design Teams Guided by Enterprise Value Creation

Shuyang Ma Wanli Zhang Ali Geng Tao Cheng Qiyu Fan
Shaanxi Electric Power Construction Group Co., Ltd., Xi’an, Shaanxi, 710075, China

Abstract

In order to actively adapt to the new round of reform of state-owned enterprises, thoroughly implement the arrangement and
deployment of State Grid Co., Ltd. on the value creation action of world-class enterprises, and continuously improve the core
competitiveness of enterprises and enhance the core functions, Shaanxi Electric Power Construction Group Co., Ltd., guided by
enterprise value creation, focuses on the selection of excellent design teams, design quality control and performance assessment
of designers. The “three mechanisms” management system of the design team with the internal competition mechanism of the star
design team, the design quality constraint mechanism, and the KSF performance appraisal incentive mechanism as the core has been
established, which effectively promotes the steady improvement of the professional management ability of design enterprises, the full
value of human capital, the effective supervision and assessment of design quality, and the formation of a closed loop of design team
management. Externally, it has formed a reference for the operation experience of precision performance management and design
quality evaluation and optimization mode of design enterprises, which provides guarantees for enterprises to increase income, reduce
cost and increase efficiency, and help the company to develop in high quality.
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Application of HRBP in Modern Enterprise Human Resource
Management

Peng Zhang
CGN Engineering Co., Ltd., Shenzhen, Guangdong, 518116, China

Abstract

In the field of human resource management, HRBP plays a key role in strategic cooperation, implementation process, promoting
change, dealing with employee relations and strategy integration, to provide all-round human resource support for enterprises. In the
human resource management practice of contemporary enterprises, enterprises need to clarify the role positioning of HRBP, improve
the professional and technical ability, and strengthen the cooperation between HRBP and the three pillars of human resources and
other teams. At the same time, scientific and reasonable HRBP performance evaluation and career growth strategy are needed to
maximize the vital role of HRBP in modern organizational structure.

Keywords

human resource business partner; human resource management; strategic partner; change promoter
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Construction and Management of University Libraries in
the Era of Artificial Intelligence

Jiaocui Tian

Liaoning Equipment Manufacturing Vocational and Technical College, Shenyang, Liaoning, 110000, China

Abstract

With the advent of the era of artificial intelligence, university libraries are facing the need for transformation and upgrading. This
study aims to explore how artificial intelligence technology can be effectively integrated into the construction and management of
libraries, in order to better serve teaching and academic research. Through literature review and case studies, this paper analyzes the
current application status and potential of artificial intelligence in library knowledge management, resource integration, personalized
services, and intelligent navigation. The results indicate that artificial intelligence can greatly improve the operational efficiency
of libraries, optimize retrieval systems, customize personalized recommendations, and also put forward new requirements for
the functional positioning of librarians. Finally, this paper proposes strategies on how to overcome the challenges of technology
integration, develop a combination of artificial intelligence and traditional management, and provide suggestions for the future path
of continuous innovation in university libraries in the era of artificial intelligence. The aim is to provide reference for the intelligent,
personalized services, and management upgrades of university libraries.

Keywords
artificial intelligence; university library; knowledge management; personalized service; technology integration
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Innovation and Practice of Strategic Human Resource
Management Concept in Technological Production Enterprises

Wenjie Tian
Yunnan Fluorophosphorus Electronic Technology Co., Ltd., Kunming, Yunnan, 650309, China

Abstract

This study explores the innovation and practice of strategic human resource management concepts in technology-based production
enterprises. With the rapid development of technology-based enterprises, human resource management needs to be deeply integrated
with enterprise strategic goals to meet different talent needs, continuous skill improvement, and management strategies during
project construction, chemical feeding trial production, and stable production stages. Only then can enterprises improve production
efficiency and promote technological innovation and business development. The paper combines traditional strategic human resource
management theory and proposes improvement suggestions applicable to technology-based enterprises, such as strengthening data-
driven decision-making mechanisms and cross departmental collaboration to achieve a high degree of integration between human
resource management and production operations. Innovative human resource management practices are committed to creating
sustainable competitive advantages for enterprises and further supporting their long-term development.

Keywords

strategic human resource management; scientific and technological innovation; production and operation optimization; science and
technology enterprise; talent allocation
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