BEF A ERK - $075 - £01H-2024 401 B DOT: https://doi.org/10.12345/jxffcxysj.v7il.15568

Research on Incentive Mechanisms for High-level Talents
under the Background of High-quality Development — Taking
Enterprises in Qingyuan City Park, China as an Example

Lijun Liang' Pu Zhai'?

1. Guangdong Construction Polytechnic, Guangzhou, Guangdong, 510440, China
2. Qingyuan Qiangcheng District Xinbeishi School, Qingyuan, Guangdong, 511510, China

Abstract

Against the backdrop of high-quality development, enterprises in Qingyuan’s industrial parks face the challenge of motivating high-
level talents. The aim of this study is to explore the incentive mechanism for high-level talents in park enterprises in Qingyuan
City, in order to provide reference for effective management and utilization of enterprise human capital. The paper first analyzes the
urgent need to attract and retain high-level talents in the context of high-quality development. Then, through empirical research on
enterprises in Qingyuan's industrial parks, the existing incentive mechanisms for high-level talents are studied, and improvement
plans are proposed based on the actual situation. The research results show that there are certain deficiencies in high-level talent
incentives for enterprises in Qingyuan City’s industrial parks, and targeted policies and measures need to be formulated, including
improvement measures in salary systems, career development plans, and welfare benefits. The significance of this study lies
in proposing a feasible high-level talent incentive mechanism, which provides important reference for talent management and
development of enterprises in Qingyuan City’s industrial parks.
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