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Analysis of Employment of Higher Education

Ziyi Zhao
Dalian Medical University, Dalian, Liaoning, 125000, China

Abstract

With the expansion of college enrollment, the employment of medical students is facing new challenges. By analyzing the
employment data of recent five years and 300 related studies, we found three key problems: first, the number of medical graduates
increased by 8% every year, but the number of hospital posts only increased by 2%; second, the employment rate of undergraduate
medical students was stable at 85%, while the employment rate of junior college students dropped from 78% to 65%; third, the
employment competition for clinical medicine is the most intense, with 8 people competing for one post, while the demand for public
health jobs increased by 30%. In view of these problems, we put forward four suggestions: medical students should strengthen their
general practice skills, schools should add primary medical practice courses, the government needs to expand the supply of staff
in remote areas, and hospitals can establish the transition positions of “assistant doctors”. These measures have been piloted in 10
medical schools, increasing the employment rate of graduates at the grassroots level by 22%, hoping to provide practical solutions to
improve the employment of medical students and promote the healthy development of the medical profession.
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