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Abstract

Intercultural communicative competence (ICC) is becoming more and more important as one of the core goals of Business English
professional training. But at present, many Business English students lack intercultural communicative competence. In view of this
problem and on the basis of ICC research achievements both at home and abroad, this paper attempts to start with three dimensions of
cognition, emotion and behavior, and then puts forward some approaches from four aspects, namely, curriculum, teaching methods,
teaching staff building and evaluation mechanism. It is expected to provide useful reference for ICC teaching and research.
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