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Abstract

If enterprises want to continue to maintain the lead, it is very important to have a steady stream of enterprise vitality. As the basic
constituent unit of the enterprise, employee vitality is the cornerstone of the long-term development of the enterprise and the driving
force for the source of continuous innovation. By studying the internal driving factors affecting employee vitality and corresponding
them to each link of performance appraisal, the key points should be paid in performance appraisal from the perspective of activating

employee vitality.
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