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Abstract

Facing the increasingly complex market environment, the competition among enterprises is becoming more and more fierce, with
the advent of knowledge economy and globalization era, enterprises are required to constantly adjust and update their management
concepts, management methods and management practices. Human resources, as the most important factor in enterprise cost and
the most difficult to control, have strong background and path dependence on the knowledge and ability of employees and the
relationship among employees, which is difficult to be imitated by competitors and becomes a sustainable competitive advantage, thus
being the key factor affecting enterprise performance. Therefore, the effective management of human resources and the realization of
enterprise performance maximization and long-term development are the problems that enterprises are committed to solving, and also
the problems that the academic circles have long paid attention to and attached importance to.
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