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Problems Existing in the Management of Human Resources
in Township Governments and Their Solutions
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Abstract

Township government is a national grass-roots government management organization. The ability of government staff directly
affects the public service construction level of township government. With the rapid development of China’s socialist construction,
the requirements for human resource management are becoming higher and higher. At present, the traditional personnel resource
management has been unable to meet the needs of socialist development. In order to improve the public service construction level of
township government, the paper analyzes the problems existing in the current human resource management of township government,
and explores the treatment measures to promote the township government to better serve the people, so as to improve the quality and
effect of personnel resource management of township government.
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