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[ Abstract ] In the era of knowledge economy and the Internet, enterprises want to
prosper, they must have an absolute advantage in human resources, and at the same
time effectively manage, develop and utilize human resources. However, in many
cases, people will confuse human resources with “human capital”, in order to avoid
this misunderstanding, achieve optimal allocation of human resources, and expand the
output of human capital. This paper talks about the relationship between the two and the
transformation, for your discussion.
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