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Thoughts on the Management of Personnel Files in Power Supply Enterprises
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[ Abstract JInrecent years, as China's market economy develops in depth, competition among enterprises
has become increasingly fierce, as has power supply companies. Talents are an important factor for power
supply enterprises to occupy the market. In order to better promote their own development, power supply
enterprises need to comprehensively strengthen the management of talents. Personnel file management is
an important part of the talent management in power supply enterprises. Its management efficiency will
directly affect the talent application of power supply enterprises, and even impose restrictions on the normal

development of power supply enterprises. Therefore, in practice, it is very important to comprehensively

strengthen the management of personnel files in power supply enterprises.
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