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Research on Human Resource Optimal Configuration Problem in Power Supply Companies
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[ Abstract ]Under the new era, with the further advancement of the power system reform in China, the
human resources management of power supply companies is becoming more and more advanced. From the
current situation of human resources allocation in power supply companies, there are still certain problems,
which have greatly affected the modernization of power supply companies. Therefore, we must analyze these

problems deeply and optimize the allocation of human resources in practice, so as to mobilize the internal
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power of power supply companies and promote the good development of power supply companies.
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