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[Abstract] A good corporate culture can not only show the internal image of the company, but also
stimulate employees' work enthusiasm, improve work efficiency, and create a better development platform
for enterprise development. In the process of enterprise development, corporate culture construction and
human resource management are interrelated and are a connected whole, which affects the development of
enterprises. Based on the relationship between corporate culture construction and human resource
management and the impact of cultural construction on human resource management, the paper analyzes the
problems existing in current human resource management and proposesrelevant countermeasures to improve
the competitiveness of enterprises.
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