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[ Abstract ] With the development of China’s modern information technology and the
advancement of Internet technology, China has entered the Internet + era. And under the
background of the Internet +, enterprises have higher requirements for the needs of human
resources management professionals. Therefore, in this context, the thesis explores the training
model of human resources management professionals under the background of Internet +.
Firstly, the paper gives a brief overview of the development direction of human resources
management under the background of Internet +, and then summarizes the needs of human
resources management professionals under the background of Internet +, finally analyzes the
strategy of human resource management professional training mode under the background of

Internet+.
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