MHESEE - $03% - $ 028 - 2019 £ 04 A LRAMEXE
DOT: https://doi.org/10.26549/cjygl.v3i2.1534 Review|

Historical Evolution and Current Situation Analysis of Chi-
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Abstract

How executive compensation should be formulated has always been a hot topic in academia and real life. According to the princi-
pal-agent theory in Western corporate governance theory, executive compensation should establish an optimal incentive mechanism.
However in China, the formulation of executive compensation is inseparable from the special status of state-owned enterprises and the
reform of state-owned enterprises in the context of large-scale enterprises. The mechanism must balance fairness with incentives and
promote business performance. The paper will sort out the theoretical basis related to the salary system, summarize the development
history of China’s salary system, and compare and analyze the characteristics and types of foreign companies’ senior management com-
pensation system, and explore the international experience of China’s national conditions, thereby proposes optimization suggestions
and feasible measures for the reform of China’s state-owned enterprise executive compensation system, with a view to improving the
efficiency of state-owned enterprises, ensuring social equity, and truly playing a decisive role in the allocation of resources.
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