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Abstract

In colleges and universities, the rational use of human resources management can promote the long-term development of college lo-
gistics. Among the logistics management personnel in colleges and universities, there are many employees who are older in age, more
complex in identity society, and more mobile. How to properly arrange and rationally utilize the allocation of human resources manage-
ment is also a major difficulty in the logistics of colleges and universities. This paper analyzes the adjustment and thinking of the reform

of logistics human resources management in colleges and universities from the perspective of socialization.
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