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Study on the influencing factors of knowledge transfer
motivation of Chinese multinational executives
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Abstract

As globalization continues to deepen, Chinese multinational corporations are becoming increasingly competitive in international
markets. Foreign employees, as key players in corporate internationalization strategies, play a crucial role in knowledge transfer,
which is significant for value transmission and innovation stimulation within the company. This paper, based on motivation theory,
examines the micro-foundation mechanisms that influence the intrinsic motivation of foreign employees for knowledge transfer. It
constructs a theoretical model and proposes corresponding hypotheses, from which it suggests strategies to enhance the performance
of foreign employee knowledge transfer.
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