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[Abstract] With the steady development of society and economy, the economic
development of enterprises has also been increasing, and the adaptation of new employees
has become a common problem in the social work of enterprises. In view of this, this paper
gives a brief analysis of enterprise social work involved in the adaptation of new employees,
and elaborates the improvement of enterprise social work intervention of new employees to

adapt to the strategy, the main objective of this study is to enhance the stability of the internal

structure, thereby reducing the flow rate of new employees.
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