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"Internet Plus" Gave Birth to the "New Normal" of
Education and Training for Employees
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[Abstract] "Internet Plus" is a kind of progress in humans, and it is also a kind of revolution to
change the human way of life. "Internet Plus" can solve all the problems of food and shelter, many
social activities may not have to face to face, people get news and information no longer relying on
newspapers, radio and television. However, the real contribution of "Internet Plus "is to let all people

have opportunities to receive education, it has changed the traditional mode of education and learning,

education and training of employees has spawned many "new normal".
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