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The influence and application of generative artificial intelligence
on human resource management function
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Abstract

Since the emergence of Chat GPT, generative artificial intelligence (Al) has spread globally, attracting significant attention from both
capital and businesses. It has rapidly permeated various sectors of society, revolutionizing corporate production and personal work
methods. With the rapid advancement of science and technology, generative Al is increasingly penetrating various fields, including
human resource management. By mimicking human intelligent behavior, generative Al can handle complex personnel tasks, offering
significant economic and social value to enterprises. This article systematically examines the role of generative Al in human resource
management, aiming to provide insights for companies to better utilize Al in their HR management practices.
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