MEE5EE - 09 %

- & 09 #A - 2025 £ 09 A

BEFT (RS RO R FE S (1L 20% ) , BRI SER S ik
FESTIHEAIE B ARSNGB ML im il .
BRIZEBRE, MEHIELL “vikS5iedms” A,
R R KB AE T REA . TR . gt S505TH, Bt
BRI INERAT Bk b, S e A SO S8 = Seat F i
TR 4 YRk B = 0k, EB o R GEiEE 44 A
G R HNR PR R AR AR PR 63k, th ml e B
YRR | A3 0% 22 SR BRI 9s & M B HERE PR
FEAR DAL S5 UA], T AT TR = e T A ZE B s
R IR MR B Y DR T R L IS [ 24
AfES: ETEES, Gl SRR EIR S AR, B
FREIEEHER (SB05H 40% ) 8% 3 FHRENE, A
IS A BT AR S (S80S 30% ) ,
BEL R+ BT OIRSSELS, THHEEM 1 M
JeE 5 N W, R AT HIAIRARE . BleTRIAE,
WSS DL AL AL . BEIRRRBRA” A%, 7]
IR S aRtbE], B A T RIEES 5
%, HEREEHARTTER 12 AE DA BRERTBRTH
B, WRERIRSOER . RIS PRI Sk 2 rshit: (B
FAT TR, BEFRBE N (SPV) AT FE
IEHF RS = IER LR BT A B AR S . A=t 5ish
Ky, T[RRI P RE AR el i i P % S 4 P E
% RS HATH RS NEIGIEITE , B 5 s MNB R O A
S bR R R, Flhn FoAR T A S L aad
RAT 3 R (IR 4.5% ) BEEE ST A SR
B, R RSO SAL (B 5 RIS R A &Y
60% ) , (AL T ZEALE W H R B R T DB 1.8 A
B
A2BRFRT: MUVMESEERER, RARKERE
WS ERR “FE TR, TMHIE. 5
B BEZHERT, BARESSULER, WEEELRA
DIMESERSNB ST $RHRE g /). (el 55 R A Rl
IR, T (SN Ve SR E 5K SRR,
RIEEEEREHE; 5 ARG E Ra, WD ANZE
VRN RIR T, PR S HECR, kAT
SHEBESH NV st N, SR N
P &R B BRI 1-3 Fglcy, #
TN EEEERR, FERA LT AR T Pkt
30%, FEFEUE 25%. PEFHIAS(S B R ] s RaE 7 ST
EHAHGI S5 NPV 1, SR BB asiiim . e

THMET, $RIFHIREG ISR TaE T, BApLEl, &
AR . SRR EEI S ( AREEW . AN
%) BEEYE (KPR ERE) , EREIANAL; B
IR ST ITTHER, FRIRERAT TG FmlE R
IRFARER TR, Bt a5 I A =7 i E ez,

HENTERHT R . SRICE SE RIS, *H
FERITEIIMASK 3-6 AW, SR ARSI #az
REZAHUE, Inbhra el TRIAE VAL, PRIEDT SHRaE. ot
SHVETLR HE R . TSI ERR, R
(FB s ) | 26 (B fi) « SEReE (W
ML R ) Jef%grinlie (BHEEMEY ) fabr; JEzahR
e N e A el A R e € R = v S S
REEG). SRR EREY, KIBHISERT], TAEE E
#FEE. EERAELIUECE , fEsREmRE, W5
RN, FRETURTT.

5 #5ig

B MV S5 AR AT R R 0 Al Rl o 5K )

B, BRI R FRIERALET 2024 ST 8.3

1276, 2030 FFMITA 25 {270, (EAVRERTE P ihng |

SNIBIRIER ", HIW SR L AmR R 7

EPUKIAR, WSS SV 5 T sE R R s Fe R

JEM Bok R, B ST AR, BN, Akt

— R SEECR R, (e XS HNLE] B R HRr

T, RRETES GRS SRWUeE SR

FEbn . BRI HHE T R RS BRIV RR R RE T, T

SR SEHENE 5 NGBS, FRFERGEEIRSK ., &

EOMTANRWRER, ARFHERREFMEA T, 5IAER

i, RE AL+ IRET SFEnASRET A

S 3k

(1] BESCRE, R AR T R & 28 55 e - S g - 2 1 R %
WF9E[I]. I R 2R (B S 2 FH# ), 2025,27(03):47-59.
DOI:10.3876/j.issn.16714970.2025.03.005.

[2] BRAME PR REARA S5 & R B S A 5] PO KR (T
kR ),2025,(03):5-14+226.

[3] VLELIRAE LI N E T 2E B SC A [ 5 A4 2 48] L
B 5H),2025,(07):80-87.

[4] AT & RERE ST RIS ST RS S B AR O
AL AR (FF k2Rl ) ,2025,46(02):59-
69+F0002.

39



MEEEIR - 5£09% - £ 098 - 20254 09 A DO hitps:/doi.org/10.12345/cjygl.v9i9.32428

Difficulties and solutions in arbitration determination of labor
disputes in new business forms (such as platform employment
and flexible employment)

Yu Wang

Chaoyang Human Resources and Social Security Affairs Service Center, Chaoyang, Liaoning, 122000, China

Abstract

With the rapid development of the platform economy and the gig market, the number of new types of workers in China has exceeded
200 million. However, the traditional labor legal framework is difficult to adapt to the new employment characteristics such as “de-
employer-ization” and “algorithmic management”, resulting in an average annual growth rate of over 30% in labor dispute cases.
Among them, issues such as the determination of labor relations, social security coverage, and work injury compensation have
become difficult points in arbitration. This article focuses on the arbitration determination predicament of labor disputes in new
business forms, and combines domestic and international practical explorations to propose solutions through legal reconstruction
and mechanism innovation. This article first elaborates in detail on the core characteristics of labor disputes in new business forms,
then specifically analyzes the main difficulties in arbitration determination from multiple perspectives, followed by a comparison
and reference of domestic and foreign solution paths, and finally proposes specific solution paths, with the aim of providing useful
references and inspirations for related research.
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