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Research on the Coupling Effect of Business Management
and Soft Power of Corporate Culture

Jiaxi Zheng
PetroChina Kunlun Gas Co., Ltd., Northeast Branch, Liaoning, Dalian, 116000, China

Abstract

Amid economic transformation and intensifying market competition, corporate culture soft power has become a pivotal component
of organizational competitiveness. As the institutional vehicle for management systems, business administration and corporate culture
share a deep-seated symbiotic relationship, forming the primary pathway to enhance corporate efficiency. This study examines
the synergistic mechanism between business administration and corporate culture soft power through three dimensions: logical
foundations, practical approaches, and safeguard mechanisms. It posits that goal alignment and functional complementarity serve as
prerequisites for this synergy, while institutional integration and organizational coordination are critical for efficiency enhancement.
Furthermore, Party-building leadership and sustained institutional embedding ensure operational effectiveness. The research aims to
provide theoretical insights for translating corporate soft power into tangible economic benefits.
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