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[Abstract ] Motivation in civil servants serves as an important chapter in the system
construction of civil servants, complete incentive measures not only create motivation for civil
servants, but also better government image and improve its credibility. At present, there still
exist issues of the incentive mechanism with defects, unconspicuous effect, and less pertinence.
Therefore, in terms of such issues, this article proposes to further complete the incentive
mechanism, establish concrete incentive measures for civil servants in different levels, and
improve effect of motivation, thus promoting the perfection and integrity of the incentive
mechanism.
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