SYNERGY

PUBLISHING PTE. LTC

-
-

Finance and Management N4 % &5 /& 28
August 2017

Aj] ﬁ fﬁ%fﬁ Human Resource Management

o [E| 58 AR M BR ML 3R S e A 32 I AR 1
ABANA MEZ IR

Research on Building a Team of Practical Undergraduate Talents in Xinjiang
Agricultural Vocational Technical College in China

H IR ARV IR AR 5

HiE - HraE B 831100

Xinjiang Agricultural Vocational Technical College,
Changji Prefecture, Xinjiang, 831100, China

S8
Chaochao Shi

[ E] PEARHTLRALIEE  RRRLHFT RIEHEF L, itk
HERAE, B 2R P ETRRE, REMTHABERENTIEGRBRT,
SRIBEE AR BGLET, AFE TR HIRAMHAERBET BRI AI,
BIRHA WA T WA K SEALE

[Abstract] China's development outline of national education pointed out: "the
development of occupation education is an important way to promote economic development,
promote employment, improve people's livelihood, and to solve the problems of agriculture,
rural areas and farmers, is the key to ease the contradiction between labor supply and demand,
it must be placed in a more prominent position", it provides a good policy environment for the

development of China's "13th Five-Year" of higher vocational education. Higher vocational

education has ushered in unprecedented opportunity for development.
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