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[ Abstract )] With the change of the national employment situation and reform of state-
owned enterprises in China, many employees failing to meet the social development needs
for talents terminate the employment relationship with their original enterprises, these
unemployed personnel buried a hidden danger in society to a certain extent. Therefore, it is
very important to strengthen file management of unemployed personnel in order to protect
the working certification for the unemployed personnel and maintain social stability. The

article researches and analyzes in terms of optimizing the unemployed personnel file

management to promote labor employment services, which is for reference.
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