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[ Abstract) With China's social and economic development, the business model of China's
construction enterprises has changed, and the party construction work is very important for
state-owned enterprises. Among the state-owned construction enterprises in China, the role of
political cadres has been weakened gradually, and their career plannings have been affected, so
the enterprises should strengthen the construction of political cadres. This paper analyzes the
problems of team construction of political cadres in state-owned construction enterprises and
puts forward corresponding measures, which is expected to help team construction of state-
owned construction enterprises.
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