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[ Abstract ] This paper analyzes the elements of brand management and its value influenc-
ing factors,and then finds out the potential uncertainties in brand management, which may
cause direct or indirect impact on brand management. The paper emphasizes the guarantee
function of emergency management in the process of brand management, which shows that

the idea of emergency management is not equal to public related activities of brand crisis. And

on the brand management of different stages, the strategy framework of emergency manage-

ment is described.

(<]

[ Keywords ] The Belt and Road Initiative; Brand; Brand value; Emergency management

1 5|8

(R EHIE2025) 5 (—F—8&) XHANA—HN. —
Ab, TEAHWERL, ISR B AR B ) R R A r Al A
A E NIRRT ZAER. W R
Je, RRAG R SR R T AT S M. A — Bk B

BT, PhilckA T2 7510, HLB S5 XS FIFE.
IO S B 0 T AR I (R T, s Al R S AR

BEM I EE TN L.

2 AAUHITRBEE

b EEE, SR PR AL A I ARESR, T A
I BOREA L 25 A 4 R 0 Y 2 B o i R AR Al K L T e
BEI R SR 5 I 2R A bR IR . ERTRER — AR A
Froaiiit, sEREMNAS, JHRRENENHE
H O B B T 55, R [ SE S T
575 XATFK. MR SERR. B, AR, B2,
kg Pisy BEL T, AR-AHRATAEZ R
FRo ZRR Al R LR i BRI S5 BT AT A

3 miREHRANEX SN

BE M EMA S EH S E LK LE T,
THRE R, 7 F A R, 2 b ke 1 Al
2B it R R AT B 0 R SR BRA R, IR X R AR
U1 B A7 m B AL T 9 Sk s b Al s E T,
A RR — B RO UE, 75 QU R DY 7 TR Y A

AR . AR, SRR =4 ek
MR55 Al Al 5K. FETdT IR L b, P IR S5
FLhl A% 0, Aol i BRI A 5K R D12 i OIR 95
FELAR 55 o

RS . REPEGTEE R AMER. TR
Bl=ATrm. BERAEFEAR. R Bk 5. B
K FIRE IR PUE I E RS, SRR
JRACT b T, AR RS RS, KT A Y. AR
IS [A) A ), 7 KT A e

AR IR . B AR VE S R E NS S . P 2 BLF
REST AL A0 i B~ i T LRI 3R P40 T8 B 8 I — A ik G, XA

2017495 255



Finance and Management
September 2017

“_ SYNERGY
‘: PUBLISHING PTE. LTD

Operation management

W5 2 WA R & B — B8, e i R K EH N
AR . . A G S, R R E
BRI BERRI . RAIMEREARRIE . SRSt
S SRR ABER AT, BUEEIAHR . HE, XL
KA TR ) B e SO -l e ml L, B =R
VA IR A2 O3 S U o A B AR -

iR . SRR RR R B8, RGP
B B RA, SURB R TR RA I 1/8. ZBi%, =I5
AT U I BB A A R & 25 AR ARKT % i I T
AN o P LG, ol R A R 0k B0 2 R e W KA
AR R, 25 MR m & A
.

WA ZA S A A, BRI I R AN L
R AR SRR, B AR AT, THRICE 2 AR B L
2, Xt May, MR ETE.

4 BmENENNEST. RERKMESTSR
SR

4.1

4 B HATF b AT ELAR G, T 93 D R R A
WA, BITh e AR, KR AR IS 2 A
3 T O 2% ik B AT LA A2 9 AR R A BT, R
WHMAZ RN EEIRR, BAFME, w7 s
FERRIE A o TR I S 7 D SEIALAN T 37 4 BB AT
AEAE AT LRSI P28 it L — 20 4] 50 43 5 B A «

OF IR o T DRI EL AR R s 3 Ak R el T 9
FRIRAG, MR, 58 R H R 2T B
TR U B i PR R N R A B DR AR SRR L R
SRS, ST BUE SR R E R R, e
B b R 2 AN RE LA R B ESS, IE B
Ly E

@S Al . RIE XCIAMEE = 00, D) S i
B SRR s XIS A B, B T 0 AR it RS R 3 4
IR B3 I D R B2 B 3 T 9 S R e, B T
J2 URIY l FROGS DX 3 (R 4R o o 3K S R T AT B e R
R, ZHLEFIRMEN T NG RN 4, HInARE
LR R, B XA IE

X FAIE . AT LAFR T SR, X I i R 2
3 A 3 S AR SR XIS s [ By B A A 3
b A AL . D PR R 7 L 2 i R AR
T, A RNE AR T, AR T O i, R —
H o BERE HE A T YRR E il AT 51

@R SR o X i bR SRR vt o i LV 8 3 R AR AL
Ko F kI ERGR, TR, AR BT
BEM B PER T TR, ERRNZE T ZMEE
AN T YRR A EL A T TR A AR 40 03 T 3 1
TAAE L. H, TR AR I8 R A2 5 — A TE R K
FEEL, R ZE R BN A2 THR i AT LA AR AR

4.2

s RO E AT, AR FRATTE R E 2 1A RO E

256  201749f]

L P E RS RGN S S VS Y i B S S e R O
PERIE AL, B B L P AT R AT A o B
LAAE SR8 it R A AR A0 A I 17 R A, 22 PR L i Ak A [ e
B BL, T I I B DR 3 55 AN B 5 TR SR S i ) AN ) SRECA
(7 P R 5 A IR 0 5 o 3K HLFRAT B AT Ml A LA
F it P EB R A K i 2T i L TR 2 D DY A B A T T
PER KB B R AR B SRS S RALET By T 6 dh R
PR BORT [ B it RRAG B B o R R Aol 400K 2 Bl i R
AT SR PANEY B, G 2025 7 BRI R B IEAE T
Bo P DUIZ HLERATTAE ST 8 dh AL B B 3R A B B
R A

s LA B B i LRI H 2 5 — N R R B 3
—ANRHIER TS E N, S E R R TSN E
ool R R R O RN o RS B B AR, R BIRTE . X
o FRZEZ T E R, B I AN ZE P U [ 3
MR PR B IR EL S O IR 51, 208 R AR R e 2 A 451 B
B BB MR RS IR Z 5%, B = MR
rifm e . WERRESCER, S “hetk” rplas,
H AR R AR — P B fE R BT BL T SO E
ERH B MEAEEHE, REANRD L T,
S B AT AR AT RO S 2 S il T K BE L BRE L AR SR A
ANFTAS FEFG bR, A it BR8] A5 BE A
HA B R -

SR I it PR B i R A 2 PR 5 AN R B
PSR SRR B, il R4 R T R B T AR AE T
Z A, BV BB WEMAE . REL.
RS ZE SR AU B R 2 AR TR AR S .
LE B WG MR BERE SR AR SR
PSS it L S BRI IR 5 O A RS, R
AT FETT b i X 28 S ¥, B R BE A BEAT 0 TR, 5%
R i AL Be s A

4.3

sty RN A TR R R A VR R DX e T Bk o A Bt
(e 388 B 9k 555 A T R ] 352 6 () ot e L U B BE L TS 11
B I I DL, (HE R AR I, AT
MM AEEHZ N, WREH, MZERiH, 2aMaEd
e b U B AR S A AU ST (K BRI, IR BT AR
7.

PEBE A R AL R G BRI, R N S B b v
PEERE T 6 2 . IR R E B2 B TAE N
o R SV EIE AR PR RN A RIB AR, B
F N SR BRSNS U L fE LA B AR S
PRAl . b M THER” BERIEM B, MR M
#, TR, MK ERISRERFNMES. CTUE
S FINELNTZ, EAAEE R R EEFIIA I
g RIUESE TSSO R PSSR NG IS EN R
WMo P A 78 20 R AF B SE BRI B 3095, 4T3E
A RN SRS, RIS HESEE, 5
R E L L RE BRI, B R Al R



SYNERGY

BLISHING PTE. LTD

-
-

Finance and Management
September 2017

Operation management

xR EREREREEFIINPEFRERNAE

Discussion on the Main Role of Enterprise Star Management in Basic Training
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[ Abstract] The competition of modern enterprises is the competition of science and technol-
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ogy, and also the competition of talents. Training of the enterprise staff is a full participation,
all-round process, and it is the training of the operation staff's skills,so it is particularly import-
ant. Based on the constantly summing up, improving and actively learning from the advanced

training concepts and methods of fraternal units,and combined with the actual production status

of our factory, we revise and perfect the rules and question bank of the star management,and

explore the star declaration system of main work type. The incentive mechanism is also intro-

duced,and the star management work is strengthened.
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