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[ Abstract] Private higher vocational education is an important platform to cultivate integrat-
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ed talents of theory and practice, in recent years, with the rapid development of private higher
vocational education, the number of private higher vocational colleges has been increasing, and
the scale of teachers is also expanding. If private higher vocational colleges want to survive

and make their own characteristics, they must improve the quality of teachers, and the effective

way is to carry out in-service training. However, the current situation of the teachers training in

private higher vocational colleges is not optimistic. This paper analyzes the current situation and

problems of the teachers training of private higher vocational colleges in Hebei province of China.
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