Finance and Management
September 2017

SYNERGY

PUBLISHING PTE. LTC

-
-

Human Resource Management

il A 7153

RE TR H 25 3 7 A S

The Influence of Enterprise Human Resources Management

on its Economic Benefits

A E B A BRI A7 BR 2 7] B 50 A
HE « YL75 FEt 210000

Nanjing Branch of Career International

Human Resources Co.Ltd.,

Nanjing City, Jiangsu, 210000, China

Tk
Xiaoling Pei

[ 21

[Abstract] With the progress of society and the development of economy, the market
competition is becoming more and more fierce. Under the trend of global economic devel-
opment,the talents have become the focus of competition. Scientific and effective human
resources management can make the enterprise develop steadily, and ensure the sustained
growth of the enterprise's economic benefits. Therefore, we should balance the relationship
between human resources and enterprise profits in the development process. And we should
use reasonable and scientific management mode in human resources management, so as
to improve the profit margin of enterprise stably and rapidly. This paper gives a detailed

description and analysis of the impact of human resources management on the economic

efficiency of enterprises at present, and puts forward some countermeasures for reference.
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[Abstract]) Employee's work initiative management is an effective control of in-
dividual or collective work enthusiasm. The development of gas stations requires the
support of a well-trained and highly competent workforce, meanwhile, in the process

of development, we must constantly improve the quality of staff, and fully mobilize

the enthusiasm and initiative of employees, enable the employees to better serve the

customers and enterprise.

[ <]

[ Keywords ) Improve; Staff; Work; Enthusiasm

158

R T e s AR A 28 U T AR A R B, ANV
LUK A55 7). R E AR R TRRREC & . WBICSLEm
TG AR, AU S DR 2 AN NI R 300 ey 5 7 5 AR AR
VEREAT 73 Mo PR IR 3R B0 43 4 oo ot 48 4K AR, B
ARS8 YON . FFRRGES M. TR T
B TAEAG S 8RR R AR EEF R R T H 3o
TARREE SRR B30, X8 E 5 R B 61 TR Bt
L. CREERB. BRBIDE. B S L, @
IR AR5 ik O3 ) AR RIS AR A

2 EERTHARMNEREENX

2.1

Jinih il 4 9 AR 95 R B 4G Aok, BEEESLE, NE
FRSS, N EP T P FACEAE . A TAR N E R
A BB — 2, EHONBUR RS, RS MEERS, H
F2 pR 58 RS TN bk o R R . BE AR AT A S I EERAAN
RS BUKT B3, BV B R R Ol s, A B AR R

B RER

4.2.3 S HT IS b iR &

T & R LRSS IR, ki N BIRE BT
N AT T Ao DRI AR M AR BEAT 287 23 IE ) PPAL 5 25 1R
i, LR N BRSPS 1T R E 7 A% B URD 5 3 B A
BHLH, JEREAT AR R . 58 BRI S U 4 S
THRIE T TARINE 5 TARRCR - EE, X4l
FasE KRS IRTH AT A R #EAE .

304  201749f]

REE (R 2. RIS, AEASNFEREEE
KR . BRI, TR AR R AT N R BLIC N
B, XK B B (R L

2.2
ST I RIA R ZR A L, b oIk 55 B
Zet8, DU B m AR S BONERL, SR T AR R

fie” BV KRB, (el i T, AW, M
BT 53 B85 AR B, 780 Bl 5F A AR AR A 1
U, 3R R TR Bk, BRI AR S5 BN,
fe i 2 B L SRR T, A E AR Ee” WHIEH
.

3 ®oM 5 TR MERIREER

3.1

LHTEY B, Nk A A T AR A, BT
AW E I, BT TARR REC, AN B ok 4 A 5 A
B, WTBUGREZ . BOR™, (e A TRIE TR,
TSR, JCHAER RIS, 53 THERK

5 £5i5

NGRS I 0F IR A T Al i 28 55 3K
a5 R AT R, BT PAAV AR K i R B N ) B
W ERIE S — 0, BAEAA I TSI, REEA
(PTR80S

B2 308

[1]

. [31.
2015,12(08):12-24.



