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How to Improve the Work Enthusiasm of Gas Station Staff
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[Abstract]) Employee's work initiative management is an effective control of in-
dividual or collective work enthusiasm. The development of gas stations requires the
support of a well-trained and highly competent workforce, meanwhile, in the process

of development, we must constantly improve the quality of staff, and fully mobilize

the enthusiasm and initiative of employees, enable the employees to better serve the

customers and enterprise.
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