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Abstract

Employees are an important component of an enterprise. Only by putting people first in the development of an enterprise can they cre-
ate greater economic benefits. The economic benefits of an enterprise are inseparable from the efforts of employees, and performance
evaluation has become a way to prove the efforts of employees. There are various methods for performance evaluation, and it is neces-
sary to find an evaluation method suitable for the development of the enterprise. To study how different types of performance appraisal
methods affect organizational performance, and to test the effectiveness of the enterprise’s overall internal organization for the enter-
prise in practical use. Perhaps the performance evaluation methods of employees are not scientific and reasonable. In the process of
enterprise management, it is necessary to improve the performance evaluation methods of employees in order to stand out in the fierce
market competition.
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