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Enterprise Human Resource Recruitment Based on Big Data
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Abstract

As an important computer network technology in the information age, big data has had a wide and profound influence on many fields
of society at present. Under the background of big data, the enterprise human resource management mode ushered in the opportunity
of innovation and development, enterprises should pay attention to seize the opportunity to carry out the innovation of human
resource recruitment activity mode, and realize the deep integration of big data and human resource recruitment, so as to improve the
effectiveness of human resource recruitment and improve the overall talent quality. This paper mainly analyzes the shortcomings of
enterprises in realizing the combination of big data and human resources recruitment, and discusses the effective application of big data
technology to enhance human resources recruitment practice, the concrete strategy of effectiveness aims to provide reference meaning.
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