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[Abstract] The training in enterprise human resource management refers to that
through various ways and resources to enable the employees to meet the competency
requirements of the position, and then they can effectively complete the post work. The
training system refers to the system process, curriculum plan, evaluation scheme that
formulated by enterprises, so as to ensure the the employees can meet the competency
requirements of the position by obtaining various knowledge and skills. A good training
system can effectively guarantee the training effect. State owned enterprises should pay
attention to the training and development of the talents, and establish hierarchical, modu-
lar training system according to the different employee rank and business segments.
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