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[ Abstract ] With the rapid development of the socialist market economy, the
reform of the enterprises to adapt to the development of the times has gradually en-
tered the right track. As an important spiritual pillar of enterprise reform, ideologi-
cal and political education has gradually become the focus of attention. In view of
this, this paper analyzes the problems of strengthening ideological and political ed-
ucation in the enterprise reform, and puts forward the corresponding solutions. The
main purpose of this study is to solve the problems of strengthening ideological
and political education in the enterprise reform, and to promote the steady progress
of China's enterprise reform.

[REIR) dlad ; BABEHT ; SLtE

[ Keywords] enterprise reform; ideological and political education; enterprise
transformation

DOI : http://dx.doi.org/10.26549/cjygl.v1i4.460

DERR A ) B KA s T AR BUA BE K E B, fE K

TR A B R AP B BUR TR A 22 2 B, T Ak S
RBUACE A2 TR AL A SO 1) 1 BERAIE, 7E AR R IR R
R, AP, SR A E TR TV
KABRI 2R, (B, ARG IIELHE T AR &L,
T B BUR BB A EI, 2 580 & R IR L,
T E ] 20 AV R R o DRI, ALl R e o BR L 1 R AR
BURA B M EME, ABIRENEEM T, fEiR
TR ER R, R PR R R

2 e E e BB BUE RS DI/ A

21 A EBBGER T -2 B A G EAL

R REMEZEHNREANT RAAETF RS, NFRE

382  20174E10H

BRI AE P2t ok, R 2 B R v AR R AR AT S5 R
MR e 3 —J7 10, A AR R AR G 10 3 &
1) ARG Z IEA AN, 3 HE 5 R T 1 95 45 1% A,
T 2R T XTER TR Eoa BARZE o« 78 B L 5+ IR
A EAAR RS TR R, SR SO 1 o) B AT 1
W, A T LErA MR E W EE . HE R H A
MV BB FERS BT IX IS L, R TR, MR L
1, sz AR BUAEE NA B E

22 BRBUSHFHEILE

BE 5 AT 2 R A R0, S BRS5RT AN B U 8 % B
T2 e R B O, 6 B0 AR OE I R SR A 2 B



= _ SYNERGY

T OFLE ENER E L
-
-

Finance and Management J4 £E &5 &5 38
October 2017

H2, BB EEs BAREE Wik, ERIFRAESN
HEMR . gmERghe—. BRI R. NaME, W
HEWEWELEE LN EEL. EaBEHACET
Pl RAL SRR R, D FEEAR R R EIR . &
2 AR BOE A B R A LR LA . OB
o TEFCERITm, B2 BB 0T 38 AU
o, TUKMIN A Z H . RN, #HoE kg, LT
WA R T EYE . A — 7T, KREHERBUAEE R
T, AR, RATESLINANEEH . @
BENE . BHFENRTTN, RRBus BEEE KL R
PLSCAR 22 I RE A AR N 2, AR TRk, Bl
R T S IMWm. FR, BHEANBERZ R Bif,
5 SR E 2 TE Rk .

23 BHRBUEHF IS A &

SEE AL TAERITT R AR, B2 Berh
FEBUA BARECE HLHH]E 7 TSR Z AN 2 b,
BB S R, BA RS Bk
S BN BB 2 7 R B LR AR A H
0, A EAEBUERE I E IR XSS T
BORUR P P EE A2 P, AR A TE I SN AT (2 AR

2.4 BRABUEHE AR ERFTRAFHRS

ERBEBBHENS 5%, BEEAHAE LEAN
PO B REEA T TR SIS T o8, B, B
MEBUREE TAEN RWFER SRR, HoKFEER
oo A K. FE, NRGHERAEE, MEh
ZEARTFEEEEANA . PEEHE X BRBUAEE L
fEshZ A R EM, XMRA BT B RBEGEHE
TAETT R

3 Ml E e BB BUAH A REE %R

3.1 A KT B A HEHF AN

AV R AR BEAAGE B, et —
Al R AR T D RS . BARBUR B E N 4R
M SR M E BT B, MaZslRAa kg EA,
KT BARBUE B E TAERI I I B, 24 AR
BUARBE KT, KRR AR N S R8I0 %8 N,
SJTHRE LTS 2 5% EEBRA KT . B—J5m,
TERHTEOG B E L R b, MAZEE e AR
BEHETM. BT LEMSWEAY:, EEARBIEY
TEARAZRRBUA 2 ST B SRR TS S niE sl . LAk
PREA T AR VG FO0 A BIAR , 3 1T A S T g AR
MAEM . A AT, FESERR M AR, A &
17N, B S BARBOA BE LS.

3.2 BOERI AT AR

g AR ZUE BB A R, T EBEAS T Ak
MR, R, D20 1E 48 BARBUA #0A SHAT DA 3 .
U T R A E R 2 A R R B, X
FRE M RIEN G, eV ERFREBNLESSE. B
MEUAAERAWAIH, REAIBE BB TN LR, 1€

é% ﬁ%fi Operation management

e R RIS R, ATEI & A1 BUE AT
Wiz kAT ERBSE. el 7RISR B A ER T EGA
HMEE RS, DBoaiEE B AR R EAWIEF B & N A
TEal, W ZBUIRE B AR R e WAL . A3 SR AR B A
ISR T B LT LA T ORFUAARHE B
. YISOk EGE AR BUE TR S IR TS by TAR HR i o) 45
ALk, HTRLARSNSHIK, ®ReEIMRRE. @
GRS E R A AE IR . BARBOA ZUE B SO
BPHT, AR R AT A SO B8 . IO IR T
A Er A, R AR 5] G R e R R AR A, B2 )
BEEST . FIR, BEEERECFEEAEEE, Wil K&
PIROF IS, T REIR T ASEBR A VG IR ES, 3 T SR Uk
PIEE 7. H—J7, BT R 5 & Fh SRS
), EREFAUEREMNER, FE R CAR AR,

3.3 TEBAABOEHE AR

TEIN RO AR BUA BOE BN W RN, R s T
Buoa BARAE LM ENRE .. TENR TER BAEAE
A, E B E R bR, TR G B AR B R I F
SHLH . R A G FAh TR IS s BN, R E R
HABBGRHE R AT hE . mEENS, EKETS
BUE A R PEHEE S L, BB A RE FE,
RV BE k. B—Jim, iFsEtk TE, #—
LR T EOA B A A

3.4 RHEMBUEHT TAAR G ERFR

LB B, Ak i AR BOA 20E ZEN B AR BUA ZUE TAE
NREF. —JFFH, E5l sk FEE NA, EXt
SEBR I TARAT S5 b AT AR BB BUE v 2 TR L A ) Ak
AP IRE . S—Jim, MKE S BEBUARHE AT
EE R IR, IR Tk H R LA S 110 R AR By B 47
LITHRE . [FEE, K77 E AR I NI 35540 75 AR Brf B
JOEZE, EE R AR BUA #UE B A . DU R R
HBUABE MBFEAER, fma i i ARG 5 S

4 £5iE

BEBUAEEN TSR R B LEZE, XLR
BV B AEAF R R R . TEADT IR R AR, Ak S
HEFEDBEBUAEE . MR, XAl O s
1 BB BUE HCE B ST AT, IR s O AR UG
HE N SORQUR AR 585 BOE A R R
RRBUAEE TAEN 78R 3545 fil e g . BRIt FE 1)
P25 B AR R Al A R s A SR AR IBUR 2OF I ) A B S
By, (kA ] Al SO R RO AT

EEP T

(IR ZMW . AR A EE AR o B8 B A B 36 T
0. %% A ,2016,6(1):15-18.

[2] MR 4 . B A o T 4R A An A o B A BUih TR [J0. £
WPk E 54 2017,6(3):185—185.

(314 . MEFEH, Y EESBRBEEH T TENES (I
# 7 4 T ,2017,6(6):37-38.

20174:10H 383



