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How to Make the Ideological and Political Work Paly a New Role in Stabilizing
the Employee Staft Under the New Normal
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[ Abstract ] Ideological and political work is the lifeline for the management of an unit.
Moving with the times, grasping the thought of employees in time and conscientiously
doing ideological and political work are the excellent traditions of the Communist Party of
China. Therefore, strengthening the ideological guidance, situation and task education are

important measures to stabilize the employee staff.
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