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Abstract

Talent is a very important resource for public institutions, and talent management mode and regular optimization and update are also
very important. Public institutions need to combine the current situation of human resource management and performance salary man-
agement, and refer to the current literature of human resource management and performance salary distribution in public institutions, so
as to study the difficulties existing in the current human resource management and performance salary distribution in public institutions.
The paper puts forward these difficulties, and puts forward some suggestions on human resource management and performance wage
distribution by summing up the experience of human resource management and performance wage distribution in public institutions.
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