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[ Abstract ] With the continuous development of China's power industry, the requirements on the design of
low voltage distribution system is higher. Circuit breaker plays a very important role in the design of low volt-
age distribution system. It can effectively ensure that the components in the system are not damaged, so as to
improve the stability of the system. In the design of low voltage distribution system, the selection and setting of
circuit breaker is always a difficult task, which hinders the further development of power industry. In view of

this, the paper mainly discusses the model selection and setting of the circuit breaker in the design of low volt-

age distribution system, which aims to provide some suggestions and help for the industry insiders.
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