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How to Improve the Winning Rate Introduction to the
Classic Case of Business Acuity Sand Table Simulation Training

Wei Ma
Simu4wisdom Co., Ltd., Shanghai, 200000, China

Abstract

Enterprises are paying more and more attention to the training of employees, and different training methods have their own character-
istics. The sand table simulation experiment is a brand-new competitive experiential learning, the paper introduces the process, advan-
tages and characteristics of the sand table simulation experiment as one of the enterprise training methods, and makes some thoughts on

improving the effect of the sand table simulation training.
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