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Abstract

The current market competition is fierce, many companies need to recruit some excellent talent, but the threshold of talent screening is
not high enough. Scenario simulation is a better method of talent selection, it needs professional design in the actual application pro-
cess, and some experts and high-level managers are invited to participate in it, referring to the literature of some scenario simulation
method, combining with the actual situation of company development, the design of scenario simulation method can play an important

role in human resources management.
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