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Abstract

With the continuous development and progress of China, the market economy is also constantly developing, from the previous eco-
nomic system gradually evolved into a shared economic mode, so how to adapt to the current market economy is a problem that all en-
terprises need to think about. And because of the rapid development of market economy, there is competition among many enterprises,
among which the human resources of the company determine the strength of the company, so how to carry out the management of hu-
man resources in the context of shared economy is the top priority of some enterprises.
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