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Human Resource Training and Development of Institutions
under High-Quality Development

Yingying Zhuang
China Classification Society, Beijing, 100007, China

Abstract

In recent years, China has actively promoted economic transformation and upgrading and industrial transformation, paying more
attention to the quality of economic growth, technological innovation, and green conservation, and it has put forward higher and higher
requirements for high-quality development. As the foundation of innovation-driven development, high-quality human capital plays a
vital role in high-quality development. The important factor affecting knowledge and production innovation is the degree of human
resource development. Scientific human resource training and development is an important and direct means to tap the potential of
human capital. The paper analyzes the significance and main points of strengthening human resource training and development, and
analyzes and discusses the human resource training and development of public institutions under high-quality development.
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