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Abstract

In recent years, with the continuous deepening of the reform of public institutions, a large number of attempts have been made in the
implementation of management reforms, and certain results have been achieved. However, due to certain restrictions, there are some
problems in human resource management in public institutions. In order to improve the work efficiency of public institutions and
promote the development of human resources of public institutions, the paper conducts research on the problems of human resource
management of public institutions, and finds solutions through researching the problems.
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