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The Path Selection of Talent Team Construction in Coal Industry
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Abstract

Coal enterprises are important enterprises in China and have an important position in China’s economic and energy construction. The
construction work of the talent team determines the rise and fall of the enterprise tomorrow. In order to achieve long-term development,
coal enterprises need to continuously improve the construction of the industry’s talent team. In the face of new markets and new issues,
constantly adjust our talent strategy to provide a strong talent protection for the sustainable and healthy development of enterprises.
Therefore, the paper mainly analyzes the current situation of talent team construction in the coal mining industry, the importance of
talent team construction in the coal industry and the path of talent team construction, and discusses how to optimize the construction of
talent team in the coal industry.
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