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Abstract

In the work of human resources in colleges and universities, the influence of incentive mechanism cannot be ignored. A scientific and
reasonable incentive mechanism can effectively stimulate the enthusiasm of many faculty and administrative staff in colleges and
universities, so that they can devote themselves to specific teaching activities and administrative work, and promote the development and
progress of colleges and universities. This paper first analyzes the impact of incentive mechanism on human resource work in Colleges
and universities, and then, combined with the current situation of the application of incentive mechanism in human resource work in
colleges and universities, puts forward the strategy of applying incentive mechanism in human resource work in colleges and universities,
aiming to provide reference and reference for improving the level of human resource work in colleges and universities.
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