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Abstract

Human resource issues have now become a hot topic that people are concerned about. In the actual development process, we need to
adopt effective methods, improve management methods, and effectively use human resources, so as to achieve better development. In the
face of the current development situation, salary incentive policy has played a positive role in human resource management. We need to
carry out relevant work from different aspects, make effective development of human resource management, break through the traditional
construction, meet people’s development needs, and reasonably allocate human resources, so as to achieve better results. We need to
focus on different aspects of human resources to effectively deal with the problems when carrying out relevant work, and optimize human
resource management by taking effective methods.
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